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Last year in the May issue of Field and Feedlot I wrote an article about the same
topic. For many, it was a long year, and some could not wait for it to end. I
reminded readers that we need to be patient and wait for good planting conditions.
I still believe that is true, particularly early in the season. In addition, like last year,
I hope that the time between when I had to write this and when you get to read it we
have many days of good fieldwork weather. Again, I thought it might be helpful if
we reviewed some planting date information for corn. I have seen several different
tables that look at what the ideal planting window is for Northwest Iowa. Here is
ISU Extension’s best guidance for the ideal window of planting based on several
years of research farm data from across the state:
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So, let’s review the big picture from last year. Of course, individual farms can give different outcomes, but here is a little review of the
Northwest Iowa data from last year. Here is the week-by-week planting progress report for the Northwest corner of Iowa from the
weekly Iowa Crop Progress reports. On April 29, 2018 the report said 3 percent of corn had been planted for Northwest Iowa, and the
5 year state average was 27 percent. The May 7 report had Northwest Iowa at 16 percent of the corn planted versus the Iowa 5-year
average of 48 percent. May 14 progressed to 43 percent of the corn planted (70 percent 5-year average), with soybean progress at 9
percent. On May 21 of last year, 69 percent of the corn was planted according to the report (88 percent normal), and 29 percent of the
soybeans. Finally, on May 28, corn for Northwest Iowa reached the 92 percent number, with soybeans at 66 percent. It was really a
slow year for planting, compared to what we had observed the last 5 years.
Did that mean we were in for a yield disaster? No, not really. It did likely reduce the total potential we could have reached, but planting
date is only one of those factors affecting yield outcome. I believe that the rainfall received during the season might have been a larger
issue for many as we neared the Minnesota border. If you look at the publication “Iowa Corn and Soybean County Yields” published
on the ISU Ag Decision Maker website you might note that Woodbury and Ida County set all-time high yield averages of 219.4 and
222.3 bushels per acre, respectively, with later than normal average planting dates in 2018. In the Northwest Crop Reporting District,
all county corn yields averaged at or above the 10-year average, except for Clay, Dickinson, Emmet, Palo Alto and Pocahontas
counties. All of those counties struggled with timely planting, but all also struggled mightily against the excess of water they received
during the growing season.
My conclusion? All is not lost if we are a little late getting the crop into the ground (hopefully, not a LOT late!) Other factors might
play a bigger role in determining ultimate yield received. May you have a safe, timely and successful 2019 planting season!

A Spring Beef Update
Beth Ellen Doran, Beef Program Specialist
doranb@iastate.edu
712-737-4230
Beef Quality Assurance (BQA) Trainings: Producers and agri-business staff have an opportunity to obtain BQA certification or recertification. All trainings are identical and free. Pre-registration is encouraged two days prior to the workshop:
• June 12 - 10:00 a.m.-Noon, Iowa Lakes Community College, Emmetsburg IA. RSVP to 712-852-2865.
• August 6 - 10:00 a.m.-Noon, Frontier Bank, Rock Rapids IA. RSVP to 712-472-2576.
• November 21 – 10:00 a.m.-Noon, ISU Extension and Outreach Woodbury County Office, Sioux City IA. RSVP to 712-276-2157.
Beef Quality Assurance Transportation (BQAT) Workshop: The first BQAT training in Northwest Iowa is scheduled for June 12
from 1:30 to 3:30 p.m. at Iowa Lakes Community College in Emmetsburg. Pre-registration should be made by June 7 to 712-852-2865.
BQAT is a new program to provide livestock haulers (both professionals and farmers) new and updated information on best
management practices regarding animal health, handling and well-being. BQAT certification is required by several major packers prior
to January 1, 2020. Several other BQAT trainings will be held in Northwest Iowa this year. Stay tuned for dates and locations. Not able
to make an in-person training? BQA and BQAT are available on-line at www.bqa.org.
Checklist for Cow-Calf and Stocker Producers: Conduct a breeding soundness exam on herd bulls 30-45 days prior to breeding.
Check flooded pastures for the depth of silt and plant survival, density and growth. If stands are adequate, consider 50-80 pounds of
Nitrogen per acre to boost forage productivity. Delay cattle turnout on established pastures until the forage is a minimum of 4” tall
(better if 6”). If stands are not adequate, determine if pastures need to be interseeded or reseeded. If you have new seedlings, avoid
grazing until fall, and then only light grazing is recommended. Consider a sacrifice pasture, summer annuals, and/or fall grazing cover
crops to extend pastures. Start planning for next winter’s forage supply – bale hay, harvest corn silage, bale cornstalks.
Publications Pertaining to Grazing or Cow-Calf (Available at https://store.extension.iastate.edu/):
• Iowa Cow-Calf Production – Exploring Different Management Systems – IBC 0131
• Pasture Management Guide for Livestock Producers – AS0014
• Selecting Forage Species – PM1792
• Steps to Establish or Maintain Legume-Grass Pastures – PM1008
• Interseeding and No-Till Pasture Renovation – PM1097
• Estimated Costs for Livestock Fencing – FM-1855
• Cash Rental Rates for Iowa 2019 Survey – FM 1851 (expected to be available May 2019)
• Grazing Opportunities with Cereal Rye – IBC 0128
• Managing Cattle Health Issues When Grazing Cover Crops – IBC 0129

Dairy Producers Report Receiving “No-Match” Letters
Fred M. Hall, Dairy Program Specialist
fredhall@iastate.edu
712-737-4230
Dairy producers have reported receiving Employer Correction Requests from the Social Security Administration (SSA). Commonly
called “No-Match” letters, these letters inform employers of mismatches between submitted W-2 form information and SSA records.
The “No-Match” letters were implemented in 1993 and discontinued in 2012, only to be resumed this year. The letters instruct
employers to access a list of their affected employees on the SSA’s Business Services Online (BSO) system. To use the BSO system,
first complete a one-time registration process at: www.socialsecurity.gov/bso/bsowelcome.htm.
Ignoring the letter and failing to take action on the request could result in some jeopardy for the producer.
The letter clarifies that there are many reasons why reported names and social security numbers may not match SSA records such as
typographical or clerical errors (such as misspelling a name or transposing a number); unreported name changes (due to marriage,
divorce or other reasons); identity theft; inaccurate or incomplete employer records; or transposing of middle or hyphenated last names.
In fact, when no-match letters were being sent out in 2006, an SSA analysis reported that out of the estimated 17.8 million records in
SSA’s database that would generate a no-match letter, 12.7 million (or over 70 percent of the records with errors) pertained to nativeborn US citizens. The SSA also informs recipients that the letter “does not imply that you or your employee intentionally gave the
government wrong information about the employee’s name or SSN” and that the letter “does not address your employee’s work
authorization or immigration status.”
Receipt of a “No-Match” letter should not cause the producer to take any adverse action against an employee. The letter explicitly warns
against such action with this statement: You should not use this letter to take any adverse action against an employee, such as laying off,
suspending, firing, or discriminating against that individual, just because his or her SSN or name does not match our records. Any of
those actions could, in fact, violate State or Federal law and subject you to legal consequences.
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Dairy producers should check their own records for typos or other differences in the farm records. If none are found, the employee
should be notified of the request in writing. On its website, the Social Security Administration provides a sample letter that employers
can give to employees: www.ssa.gov/employer/sampleltr.doc. We suggest that employers retain a copy signed by the employee,
acknowledging the employee’s receipt of this letter. This could later serve as evidence that the employer did not ignore the letter, but
took action.
Employees should be given a reasonable amount of time – some sources recommend at least 120 days -- to contact SSA to correct any
problems with the records. Regularly follow up with the employee to check progress and document these follow ups. If corrected
information is available, advise the SSA of the corrections.
In addition to refraining from taking immediate adverse action against the employee, employers should avoid the potentially actionable
behavior below. Do not attempt to immediately re-verify the employee’s employment eligibility by requesting the completion of a new
Form I-9; Do not follow different or inconsistent procedures for certain employees based on apparent or perceived national-origin or
citizenship status; Do not require the affected employee to produce specific documents to address the non-match; and Do not ask the
affected employee to provide a written report from the SSA or any other agency verifying the employee’s SSN.
Additional resources include the following: SSA guidance on how to proceed after the issuance of a no-match letter at: www.ssa.gov;
The National Immigration Law Center (NILC) provides a list of frequently-asked-questions as well as a toolkit that provides more indepth information to employers: https://www.nilc.org/issues/workersrights/no-match-letter-toolkit/social-security-no-match-lettersfaq/; a private law firm with a number of Midwest locations has posted an updated, detailed article providing guidelines for employers:
https://www.reinhartlaw.com/knowledge/social-security-no-match-letters-resume-in-2019/.
Of course, all dairy producers and other ag employers should rely on their own team of professionals, including an attorney well-versed
in employment law. That attorney will be familiar with each producer’s individual situation and be able to provide legal advice tailored
to the needs and circumstances of that producer.
Article co-authored by Fred M. Hall, Dairy Specialist, and Melissa R. O’Rourke, Farm and Agribusiness Management Specialist.

Aquatic Plant Management
Joe Morris, Fisheries and Aquaculture Specialist
jemorris@iastate.edu
515-294-4622
Aquatic plants range from microscopic organisms (planktonic algae) to larger rooted. Moderate plant growth is essential to water bodies
because plants produce oxygen, food, and cover for fish. Excessive nutrients (often from the surrounding watershed) can create an ideal
habitat for aquatic weed growth. Developing an aquatic weed management plan to control excessive plant depends on correctly
identifying the problem weed(s) and selecting control methods that are compatible with desired pond use.
Preventive Methods — It is easier and less costly to prevent weed problems than it is to control them once they develop. Careful pond
site selection, proper pond construction, and watershed practices are the first steps in preventing aquatic plant problems.
Biological Control Methods — The grass carp is a practical and economical way to control certain types of pond plants, i.e., submersed
plants with tender, succulent vegetation. It is recommended that these fish only be stocked (1-2 fish/acre) in ponds that have an
excessive plant growth and not part of the initial pond stocking plan. Stocking number may need to be increased in ponds that have a
rich and productive plant community. If the pond already has a large prey base, such as largemouth bass, the landowner should stock 8inch long or longer grass carp to enable them to escape predation.
Mechanical Methods — Various types of aquatic weed cutters and harvesters have been developed for canals and large reservoirs. Use
of these machines is not practical in small fish ponds. Early manual removal of weeds by seining or raking can prevent some weed
problems.
Cultural Control — Altering the environment, or cultural control, can be used to manage aquatic weeds. Examples of cultural control
for aquatic weeds include, in part use of rocks or other riprap along shorelines, covering bottom sediments with black plastic in small
ponds, use of nontoxic dyes that inhibit submersed plant growth and aeration that gives fish a refuge for low oxygen conditions while
sometimes alleviating plant growth.
Chemical Control Methods — The first step in successful chemical control is accurately identifying the problem plant. Plant
identification assistance is available through offices of Iowa State University Extension and Iowa Department of Natural Resources. A
herbicide that is labeled for aquatic use may be selected for efficacy for that specific plant. The user must read and fully understand the
herbicide label (noting restrictions) before applying the herbicide. The best time to apply herbicides is often spring when the water
temperatures are cool and the plants are actively growing.
Integrated Plant Management — Consider herbicides a temporary control method. To achieve long-term weed control, use a
combination of recommended aquatic plant control methods. The best long-term control is to intercept the flow of nutrients into the
pond through modifications of land-use practices or through the use of small wetlands to filter runoff.
Additional information can be found in ISU Extension and Outreach publication PM1352J (https://store.extension.iastate.edu/product/4765) and the
presentation Aquatic Plant and Algae Management https://www.ncrac.org/files/presentation/file/vegetation_management_18_conference.pdf.
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Hotlines Available for All:
Iowa Concern
800-447-1985
Farm On
877-BFC-1999
Teen Line
800-443-8336
BETS OFF
800-238-7633
Hotlines Available to
Iowa Residents Only:
Families Answer Line
800-262-3804
Hortline
515-294-3108
Iowa Healthy Families
800-369-2229
PORKLine
800-808-7675
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