[image: image1.png]IOWA STATE UNIVERSITY

University Extension




Importance of Diversity in the Nominating Committee and Extension Council

“Enrichment Through Diversity”

Diverse nominating committees and extension councils

· enrich extension programs through different life experiences, 

· bring new perspectives to programming, 

· increase the potential for reaching wider audiences, and

· increase the opportunity for growth in programming.

The Nominating Committee

· The committee should include two male members and two female members.

· The committee’s members should be diverse according to geography, age, occupation, ethnicity, and perspectives.

· The nominating committee’s objective is to select extension council candidates who represent the diversity in the county population. 

The Extension Council

· With nine members, an extension council has the potential for greater diversity than a four-member nominating committee.

· Members should be diverse according to race/ethnicity, national origin, gender, age, geography, occupation, and perspectives. ISU Extension’s justice statement
 is a good reference for diversity criteria and answers questions regarding discrimination.

· Consider candidates from occupations outside of traditional extension programming areas.

· Consider candidates from extension partnering organizations.

· Select open minded people known for their thinking ability, originality, and ability to collaborate.

· Select candidates willing to make a commitment.

Techniques to Achieve Greater Diversity

· Determine county demographics, characteristics, and trends by analyzing Data for Decision Maker’s County Population Profile and Census Data.

· Review your county’s geographical population distribution. 

· Develop criteria for characteristics, qualifications, and qualities of desirable candidates.

· Review the ISU Extension justice statement.

� . . . and justice for all. The U.S. Department of Agriculture (USDA) prohibits discrimination in all its programs and activities on the basis of race, color, national origin, gender, religion, age, disability, political beliefs, sexual orientation, and marital or family status. (Not all prohibited bases apply to all programs.) Many materials can be made available in alternative formats for ADA clients. To file a complaint of discrimination, write USDA, Office of Civil Rights, Room 326-W, Whitten Building, 14th and Independence Avenue, SW, Washington, DC 20250-9410 or call 202-720-5964.
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