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The Experiential Learning Cycle Facilitator Guide 
 
 
Step 1. 
 

 
Experiencing 
(Activity, doing) 

 
• Key concept is planning for discovery 
• Selection of a single developmentally 

appropriate learning activity will provide a 
common experience for participants 

• General objectives at this stage will allow 
individual learning, i.e. “to explore…”, “to 
examine…” 

 

 
 
Step 2. 
 

 
Sharing 
(Sharing reactions 
and observations) 
 

 
• Key concept is responding 
• Plan adequate time for discovery learning 

of specific individual objectives 
• Give opportunity for individuals to respond 

to the experience 
• Sharing individual learning stimulates 

group growth 
 

 
 
Step 3. 
 

 
Processing 
(Discussing patterns, 
dynamics) 
 

 
• Key concept is analyzing patterns 
• Examine the shared experience and  
• Facilitate questioning which encourages 

participants to think about the experience 
from lowest to highest levels of thought 

 

 
 
Step 4. 
 

 
Generalizing 
(Inferring principles 
about the “real world”) 
 

 
• Key question, “So what?” 
• Guide participants from reality inside the 

activity to meaning to the broader world 
• Focus participants on implications of the 

activity to their own personal life 
experience 

 

 
 
Step 5. 
 

 
Applying 
Planning more 
effective behavior) 
 

 
• Key question, “Now what?” 
• Participants should consider what can be 

done with the new information they’ve 
learned 

• Apply generalizations to specific situations 
• Design ways individuals and/or groups can 

use learning generated in future activities 
 

 


